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 ST. JOSEPH’S PRIMARY SCHOOL 
_____ 

 Standards and Quality Report 2019-20 

 

How Good is our School? 

1. The school in context 

St Joseph's RC Primary School is a Roman Catholic School serving an area in the west side of 
Edinburgh from Carrick Knowe and Forrester Park in the north to Clovenstone in the south and 
Balgreen to the east. St. Joseph’s has an excellent working partnership with our local secondary 
school, St. Augustine’s RC High School, our local parish, St. Joseph’s Church, Broomhouse, and the 
Archdiocese of St. Andrew’s and Edinburgh.  The school often works alongside other local religious 
organisations and other major world faiths in the City of Edinburgh area. Following engagement 
with the whole school community, in 2017 the Pupil Council introduced the revised school values 
which reflect its Catholicity: 

 

Faith Achievement Love Learning - Love Learning Achievement Faith 

 

St. Joseph’s RC Primary School has a reputation in the local and wider community for an excellent 
ethos, where all children and families are included, where religion, culture and diversity are 
celebrated. The school has very high expectations of all children in their learning, presentation, 
behaviour, attitude, politeness and manners.  

 

School staff are caring, devoted and professional. They work hard to nurture the best possible 
learning experience for all children. In August 2019 the school accommodated the children across 
a morning and afternoon Eligible Twos/Nursery class with 39 places; 12 primary classes supported 
by 15 class teachers; a Support for Learning Teacher, Ms Hay, Principal Teachers, Mrs Loescher and 
Mr Wilson; Depute Head Teacher, Mr Brack and the Head Teacher, Mr Currie.  

 

The school also employed a teacher of Science, Technology, Engineering and Maths (STEM) and has 
developed partnerships with local STEM ambassadors to complement and enhance children's 
learning experiences.  Last session, the school recruited a Physical Education Teacher to support the 
universal development of Physical Education, team teaching with class teachers from Early to 
Second Level.  The school works closely with our Active Schools’ coordinator to promote a positive 
attitude to sports and activities within and beyond the school day as well as creating pathways to 
local clubs and organisations to further develop the children’s skills and expertise.  In partnership 
with Active Schools, parents/carers and school staff and learners, the schools' HWB Committee and 
sports ambassadors continued their efforts to maintain their status as a SportScotland Gold Award 
School, the first primary school in Edinburgh to achieve this status in 2015, and the first and only 
primary school in Edinburgh to successfully renew and achieve this status twice. 
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The children at St. Joseph’s are supported by an early year’s officer, early years practitioners, 
playground supervisors, pupil support assistants, a Business Manager, school administrators and a 
team from our public-private partner provider, Amey Ltd, including a service support officer, 
catering and cleaning staff. Each member of staff has a key role to play to ensure the children have 
the highest quality learning experience in a safe and secure environment.  

 

The school staff, children and families represent a microcosm of our global community with 33 
different languages spoken. In August 2019 P1-7 classes had 147 children with English an Additional 
Language (EAL).  School staff and children were supported this year by an EAL Teacher and Bilingual 
Assistant working in a Coaching capacity. The school also works in partnership with an Educational 
Psychologist who spends a morning in the school every four weeks to review learner progress with 
children from N-P7 and to liaise with school staff including the HT and DHT to support staff to meet 
all learners’ needs. An Educational Welfare Officer (EWO) was appointed in January 2020 after a 
two-year absence and meets monthly with the HT to review and plan for supporting children’s 
attendance and welfare needs. The school has seven children who are Looked After and 
Accommodated (LAAC) and over 50 children on pathways to support their learning and meet their 
needs. 

 

Attainment is in line the national average in Literacy and Numeracy, and in line with City of 
Edinburgh average and shows that children’s attainment in Numeracy, Listening and Talking, 
Reading and Writing for learners from P4 and P7 in our most recent cohort has been maintained.  
Literacy, Numeracy and Maths, Health and Wellbeing, developing the children’s understanding of 
themselves as a learner, building their self-efficacy, being the focus of our improvement journey 
moving forward from August 2019 - 2022.  Children’s progress has been impacted by the COVid-19 
pandemic and will be reviewed on children’s return to school from August 2020 and addressed 
within the School’s Improvement Plan. 
  



 

 

 

 

Edinburgh Learns: Standards and Quality Reporting and School Renewal Planning  

 

 

 

 

St Joseph's P1 Achieved P4 Achieved P7 Achieved 

Component 17/18 18/19 19/20 17/18 18/19 19/20 17/18 18/19 19/20 

Numeracy/Maths 82.7
% 

80.0
% 

 92% 76.1%  86.2% 88.5%  

Listen & Talk 86.8
% 

88.9
% 

 88.9% 73.9%  89.7% 86.7%  

Reading 87% 75.6
% 

 83% 73.9%  93.1% 88.5%  

Writing 89% 82.2
% 

 83% 71.7%  82.8% 84.6%  

Figures correct as at end March 2020 

 

Staffing in St. Joseph’s has experienced some transition over the past year. In September 2019, the 
DHT was seconded to Acting HT in another Edinburgh school and was then successful in permanent 
HT appointment in June 2020.  A class teacher was successful in promotion to Acting Principal 
Teacher (Maternity cover) in June 2020.  Both roles will commence from August 2020.   Two NQTs, 
supported and mentored by the Principal Teachers, successfully achieved full registration.  One NQT 
was also successful in securing a permanent position within St. Joseph’s.  The Pupil Support Officer 
moved onto a role with CAMHS and the position was secured by a PSA appointed in March 2020 
and an EYP secured promotion to an additional EYO position within our Early Years team.  These are 
examples of the strong culture to develop leadership capacity. 

 

The school will continue to operate above capacity in a 12-class structure in session 2020-21 due to 
challenges in accommodation.  St. Joseph’s share a campus with Broomhouse Primary School (BPS). 
Since 2011-12 four classes have been situated in BPS and they will continue to share an Early Years 
avenue because of a school roll which exceeds capacity year on year since 2004 which will 
reconvene in August 2020 with 330 children. Attendance for 2019-20 was in line with the National 
average at 94% and Exclusion figures were well below National and CEC figures at 0%.  58% of 
learners reside in deciles 1 – 2, increasing to 74% from 1-3, of the Scottish Index of Multiple 
Deprivation (SIMD) according to the Scottish Government data as at September 2019. 

 

All classrooms in the school open on to a ‘central avenue' break-out space. Children have access to 
a large gym hall and a well-resourced library. Children from both schools come together for lunch 
in a large, separate dining hall area. Meals are prepared on the premises daily. The children also 
benefit from a thriving Breakfast Club led by three school Pupil Support Assistants (PSAs), available 
to all children free of charge daily, in partnership with the charitable organisation, Magic Breakfast. 
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St. Joseph’s value the role parents/carers play in their child’s learning and development and work 
closely with them to increase the opportunities for parents/carers to engage in their child’s learning 
experience, improve partnership working, enhancing further the ethos of the school and 
parents'/carers’ confidence in supporting their children's learning.  The COVid-19 closures allowed 
school to further these opportunities via online learning and engagement with families via 
telephone and conferencing. 

 

In collating the Standards and Quality Report, the school has drawn upon a range of sources. This 
includes children’s ongoing teacher assessment, including the new Scottish National Standardised 
Assessments (SNSAs) from 2019; feedback received from children, parents/carers, school staff and 
other partners. A planned programme of visits to share classroom experiences by the Head Teacher 
and Senior Leadership Team (SLT) and class teacher’s attainment and progress meetings with SLT 
termly, have helped inform the Report also. This planned approach to self-evaluation has ensured 
good progress over an extremely unusual school session where two medical outbreaks in Norovirus 
and Covid-19 had a significant impact.  Yet, the strength of team work and community ensured 
strengths were celebrated and next steps in the school’s journey to excellence identified and 
recorded within the School Improvement Plan and St. Augustine's RC High School Cluster 
Improvement Plan for Session 2019-2020. 

 

The next section of the Report provides you with an overview of how well the school progressed 
with its improvement priorities in line with the Education Scotland self-evaluation resource: How 
Good is Our School?  
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Name of setting: St. Joseph’s RC Primary School 

Standards & Quality Report 

1.3 Leadership of Change 
- Developing a shared vision, values & aims relevant to the school and its community 

- Strategic planning for continuous improvement 

- Implementing improvement and change 

 

• The school’s vision, values and aims is embedded in all aspects of school life. Pupil leadership 
groups lead assemblies rotating around the four core values. Our promoting positive behaviour 
policy relates directly to the school vision, values and aims. Almost all children can share our 
school’s core values and articulate what this looks like in the daily life and work of our school. 
Most parents are able to talk about the school vision and values. All staff have demonstrated a 
clearer understanding of the socio-economic context of the school and how this informs our 
vision for improved outcomes for all learners. All class teachers, and staff who support the 
children, are aware of their children’s strengths, barriers to learning and next steps in learning. 
Attainment and Progress Trios meetings with class teachers evidence that they know their 
children well and the need to be ambitious and have high aspirations for all learners. All Support 
Staff demonstrate an understanding of their role in promoting our school values and of our 
collective contribution to our school ethos and the high expectations of all learners. They shared 
that they feel valued members of the team and are aware of their role and their responsibilities. 

 

• Staff formed working groups to evaluate progress and develop the priorities identified in the 
school quality improvement plan. This was evident through protected time in the working time 
agreement and opportunities for these groups to feedback to the wider staff at staff meetings 
and CAT sessions. Self-evaluation of the SQIP takes place at several points through the year with 
a whole staff evaluation session during the January Inservice ensuring the voices of all in the 
community are reflected. A pupil literacy working group in partnership with pupil leaders from 
P1-7, organised World Book Day and established the St Joseph’s Press providing opportunities to 
develop literacy in real and meaningful contexts.  Children’s feedback evidenced that they 
enjoyed reading more because of the pupil led events and demonstrated increased enjoyment of 
writing through a meaningful context. 
 

• Following feedback from staff, additional time set aside for ‘Tackling Bureaucracy’ time was spent 
addressing staff concerns and finding solutions. These concerns and solutions were then re-
visited at key points in the school session, January and May In-service days. All teaching staff were 
involved in this process and feedback has shown good progress in addressing 4 of the 5 key 
challenges. Two members of staff have undertaken leadership roles at cluster level in numeracy 
and health and wellbeing, leading change beyond our school. Both feedback their increased 
confidence and understanding of leadership of change. One member of staff graduated with a 
Masters in Leading Learning and Teaching in the early years.  In so doing, children’s play is more 
focused to children’s individual needs and parents/carers share that they have a greater 
understanding of the decision to focus on play in Primary 1. 
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2.3 Learning, Teaching and Assessment 
- Learning and Engagement 

- Quality of teaching 

- Effective use of assessment 

- Planning, tracking and monitoring 

 

• PEF targeted support across each stage has enabled more collaborative working and possibilities 
to target intervention/challenge groups leading to improved confidence in children and most 
learners achieving expected levels. Play-based approach used flexibly and reflectively in response 
to the needs of individual classes/children through responsive and child-led planning.  Most 
children are able to share what they are learning, and all children are engaged in their learning.  
Assessment process was streamlined with all teachers evaluating the number and purpose of the 
assessments carried out within the session, reducing teacher workload, ensuring assessment is 
more focused and beneficial to learning and teaching process. Visible Learning impact cycles 
ensure all children are engaged with and able to articulate their learning. Teacher collaboration 
observations are planned and agreed with all staff. Positive Behaviour Policy supports almost all 
children within the school to maintain a positive and supportive experience within the life and 
work of the school. 

• All teaching staff completed the Visible Learning training programme. All teachers began second 
impact cycle working collaboratively in level groups with positive feedback on progress and 
benefits of shared experience professionally. All staff have developed a shared, consistent 
approach to language used across each stage with reference to questioning and feedback. 
Specific areas that have the biggest measurable impact have been identified by all: learning 
intentions, feedback and promoting positive behaviour. 

• A wealth of assessment data was shared with all teaching staff at the beginning of the session to 
support class transition.  This ensured all class teachers had the foundation to take learning 
forward and get to know and understand their children from the outset. Assessment calendar 
was reviewed by all teaching staff and adapted so that summative assessment only occurs when 
it impacts teaching and learning most throughout the year ensuring all assessment feeds directly 
into children’s next steps and reporting to and engaging parents/carers in their children’s 
learning. 11 learners across the P5 year group were identified for Fresh Start intervention. This 
has improved the experience in Literacy for our most vulnerable Primary 5 learners providing 
them with targeted intervention in small groups.  9/11 learners have demonstrated strong 
progress as a result. 
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3.1 Ensuring Wellbeing, Equity and Inclusion 
- Wellbeing 

- Fulfilment of statutory duties 

- Inclusion and equality 

• All Staff engaged in Confident Staff, Confident Children training complementing their 
understanding and knowledge of how children grow and develop and how to implement GIRFEC, 
the wellbeing indicators and the United Nations Convention on the rights of the child within the 
life and work of the school as well as the school’s developing resilience strategy. All of this can be 
seen in the understanding of almost all children as part of their everyday self-regulation and 
support of one another with protected areas provided in all classrooms for learners to develop 
their resilience and a consistent approach taken by all staff to develop a shared understanding of 
who can use the area, with all children having ownership and additional needs supported also for 
some individual learners.  It has also had a positive impact on how all staff approach sensitive 
conversations with children and raised awareness of children’s rights, and almost all learner’s 
engagement with their rights in the life and work of the school. A very positive ethos has been 
created between children, staff and families. Sharing the learning events, online sharing of 
success, class-led learning assemblies, celebration of religious observance and whole school 
events have enhanced this further. Mostly positive feedback from parents and many next steps 
acted upon. Almost all parents/carers attend CPMs and meetings with SLT and teachers ensuring 
relationships are developed positively and that children’s needs can be met through partnership. 
All children developed their Food and Health skills through a sequence of HWB lessons using new 
resources in school. Specialist PE teacher provided teacher support in high quality skills-based 
delivery of PE in a mentoring and coaching capacity for 4 classes and provided feedback and 
engaged in collaborative planning to increase teacher confidence.  

• We work creatively with all partnership services to enhance the wellbeing of all our children and 
their families. All partners feedback positively about the welcome into the school and how they 
are encouraged to liaise with all relevant staff on arrival and before they leave. This has helped 
to improve relationships and to ensure that all are aware of their role and responsibilities and 
that progress is regularly monitored and evaluated within the preparation of next steps for all 
learners. Positive relationships and increased trust has developed between the school, partners 
and almost all families involved with partner agencies. 

• The Supported Play Area (SPA), a safe space for vulnerable learners at break and lunch times, has 
been a success with all children given the choice to visit and all children providing positive 
feedback from their experience.   The school’s ‘Cooking with Kids’ programme provided family 
support in healthy food preparation meeting the needs of 12 families (SIMD ½) and their children 
with all providing positive feedback on their experience and their confidence in applying these 
skills at home. Active Schools, school staff and High School Sports Ambassadors provided an 
excellent variety of after school and lunchtime clubs with a high percentage of children attending 
ensuring that all learners identified within SIMD 1 – 2 to support their wider achievement 
opportunities. Class Teachers monitor children’s achievements termly and liaise with the HWB 
coordinator to identify barriers for learners and work with the community and parents/carers 
and the child to find solutions for each individual need.  
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3.2 Securing Children’s Progress 
- Attainment in literacy and numeracy 

- Attainment over time 

- Overall quality of learners’ achievement 

- Equity for all learners 

• Progress and attainment meetings were held in Term 1 and 2. Assessment data from teacher 
judgements, SNSA and GL testing was used initially to inform planning and next steps in learning 
and for targeted support, team teaching, PSA intervention and SfL intervention groups including 
SEAL, Freshstart and ReadWriteInc. Challenge opportunities were targeted at more able learners 
in writing and numeracy/maths.  This led to maintaining children’s high progress high attainment 
and to all learners achieving certification at the National Mathematics challenge in Gold or Silver. 
Class Teachers engaged in professional learning in achievement of a level. All staff can talk 
confidently about all learners, their strengths and next steps. All staff can make confident 
professional judgements about learners’ progress and attainment levels during Progress and 
Attainment Meeting 2. 
 

• School’s data and attainment meetings demonstrates our current learners are making good 
progress. With continued support and intervention in Reading, 79% were on track to achieving 
Early Level by the end of P1, 84% were on track to achieving First Level by the end of P4 and , 81% 
were on track to achieving Second Level by the end of P7. With continued support and 
intervention in Writing, 74% were on track to achieving Early Level by the end of P1, ,74 % were 
on track to achieving First Level by the end of P4 and , 78% were on track to achieving Second 
Level by the end of P7. With continued support and intervention Talking & Listening, 95% were 
on track to achieving Early Level by the end of P1, , 88% were on track to achieving First Level by 
the end of P4 and , 88% were on track to achieving Second Level by the end of P7. With continued 
support and intervention in Numeracy and Maths, 79% were on track to achieving Early Level by 
the end of P1, 82% were on track to achieving First Level by the end of P4 and 73% were on track 
to achieving Second Level by the end of P7.  These figures were based on data collected in 
Febraury 2020 and at a time where P1, P4 and P7 had an intake of new learners in this term who 
were unfamiliar with the Scottish curriculum and where English was new to the learners. 

 

• A tracking system is used track learners’ engagement in wider achievement opportunities on a 
termly basis. This identified learners with a lack of engagement and focused on all learners, and 
especially those identified within SIMD 1/2. Regular opportunities are given for learners to share 
wider achievement within the life and work of the school, for example in class or at weekly school 
or house gatherings. Learners are offered opportunities at various clubs, interests before, during 
and after the school day. Learners have their good work recognised and celebrated within the 
school and wider community via social media. Almost all learners are aware of the benefits of 
physical activity offered through clubs, hobbies and interests beyond the school day; learners are 
proud of their achievements and of the opportunity to share their successes beyond the school 
day and to represent their excelling in athletics and cross country at Authority level. 
 

• PSO has established excellent relationships with learners, school staff, parents and partners.  
These relationships, skills and expertise have allowed teaching staff to focus more time on 
teaching and learning.  Children are demonstrating improved social and communication skills and 
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are more open in their understanding of themselves and their feelings and the impact anxiety can 
have on their learning and behaviour. Bilingualism is recognised, encouraged and celebrated by 
all in our school community through daily interactions of staff and learners, whole school events, 
Literacy focus across the curriculum, engaging parents/carers and their additional language skills 
in children’s learning experiences. Parents/carers where EAL are now more engaged with the 
school as a result and have opportunities to share their skills and experiences with the school as 
well as their language and culture.  Some have joined the volunteer programme supporting 
learners across the school in their literacy development.  Attendance levels are in line with local 
authority and national averages and attendance of two learners has improved significantly, one 
by over 30%. This is a result of ongoing, targeted support.  Weekly and monthly evaluations of 
attendance has also identified a further 13 families working in partnership with EWO, showing 
initial signs of progress prior to lockdown. No learners have been excluded demonstrating the 
principles of nurture and the process for meeting children’s needs is very successful given the 
wide and varied needs, the attention and focus on building relationships with children, families 
and partner agencies, where appropriate. 

Equity and Best Value

Pupil Equity Fund

 

o Pre-lockdown, school staff trained children to access Microsoft Teams and provided all 

families with a learning pack full of physical learning resources and stationery and 

identified all families requiring digital access and provided every child with a device, 

totalling 47 devices. 

 

o The impact of this was that all families accessed learning remotely and any child who did 

not engage, school staff were able to get in touch via wellbeing calls to the family to 

identify any barriers which may have developed with each passing week.  

 

o Our needs analysis concludes that to address inequality for Session 20/21 we need to: 

 

 

o Survey wellbeing needs of all children and families, with 2/3 of the school 

community in SIMD 1-3. 

o Work with families and partner agencies to meet the needs of all learners, 

including food poverty needs and attendance in-school. 

o Further training opportunities to engage families in remote learning experiences. 

o Audit parents/carers once again in the new school session for physical resources, 

digital, remote and Wi-Fi access. 

o Professional learning and collaboration in how best to utilise the outdoor 
environment to develop children’s literacy and numeracy skills and to develop their 
health and wellbeing. 
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FOR SESSION 2019-20, THE PUPIL EQUITY FUND HAS TOTALLED £112, 563.  THIS INCLUDED A CARRY-FORWARD 

OF £47,763 FROM THE PREVIOUS SESSION(S) OF WHICH £53,714 HAS NOW BEEN SPENT.  THERE IS A CURRENT 

CARRY-FORWARD OF £58, 849 TO SESSION 2020-21. THIS SPEND IS DEEMED EXCEPTIONAL AND THE PLANS FOR 

THIS SPEND ARE OUTLINED IN THE SCHOOL RENEWAL PLAN FOR 2020-21. 

  

Quality Indicator Grades School  Nursery HMI/Care 

Inspectorate 

Leadership of Change 4 5 Nursery CI 

Learning, Teaching & Assessment  4 5 October  

Wellbeing, Equality & Inclusion 5 5 2019 

Raising Attainment & Achievement  4 5 HMI 2011 

    



0 

 

 

 

ST. JOSEPH’S RC PRIMARY SCHOOL 
SCHOOL OPERATIONAL RISK TOOLKIT (SORT)

Renewal Theme 1  Health and Safety Overall Responsibility HT 

Outcomes • By June 2020 school leaders and management teams will have a robust mechanism for the first phase of reopening schools 

in accordance with the Scottish Government’s Strategic Framework for Reopening Schools, Early Learning and Childcare 

provision in Scotland and the COVID-19 Framework for Decision Making.   

• By June2020, school will have Health and Safety measures are in place in order to operate safely and confidently, so all pupils 

can access learning for session 2020/21  

NIF Priority 
• Closing the attainment gap between the most and least disadvantaged children and 

young people 
• Improvement in children and young people’s health and wellbeing 

Care Inspectorate Themes 

• Quality of care and support 

• Quality of environment 

• Quality of staffing 

• Quality of management and leadership 

QIs/Themes 

QI 1.1Analysis and evaluation of intelligence and data 

QI 1.4 Leadership and management of staff (all themes) 

QI 1.5 Management of resources and environment for 
learning 

QI 2.1 Safeguarding and child protection (all themes) 

QI 2.3 Learning and engagement 

QI 2.4 Removal of potential barriers to learning 

QI 2.7 Transitions (all themes) 

QI 3.1 Ensuring wellbeing, equality and inclusion (all 
themes) 

QI 3.2 Equity for all learners 

QI 3.3 Creativity Skills 

QI 3.3 Digital Innovation 

QI 3.3 Digital literacy 

https://www.gov.scot/publications/excellent-equity-during-covid-19-pandemic-strategic-framework-reopening-schools-early-learning-childcare-provision-scotland/
https://www.gov.scot/publications/excellent-equity-during-covid-19-pandemic-strategic-framework-reopening-schools-early-learning-childcare-provision-scotland/
https://www.gov.scot/publications/coronavirus-covid-19-framework-decision-making-scotlands-route-map-through-out-crisis/
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Tasks By Whom Resources Time Progress & Impact 

• Schools should set up a Health and 
Safety (H and S) working group. 

• HT 

• BM 

• Staff representatives, 
teaching and non-
teaching 

 •  • Group established and met on 
Monday 15th June. All staff 
satisfied with risk assessments 
and agreed safety protocols. 

• School leaders should be aware of the 
essential national and local advice and 
legislative requirements for reopening 
schools. 

• H and S Group 

• Corporate Facilities 
Management  

• Corporate Procurement  

• Corporate Health and 
Safety (H and S) 

• Link to national 
guidance 

• Link to School 
Operation 
Sheets SOS 
contents 

• From now 

• Ongoing as 

advice is updated 

and shared 

•  

• Take cognisance of the roles and 
responsibilities of School Leaders and 
others in relation to Infection Control 
and action in collaboration with other 
services in order to open safely. 

• School Leaders 

• All staff 

• Corporate Facilities 
Management 

• Corporate Procurement 

• Corporate H and S 

• Link to SORT – 
Infection 
Control 
spreadsheet 

• SOS Infection 
Control 

• By June 2020 •  

• Take cognisance of the roles and 
responsibilities of School Leaders and 
others in relation to Risk Assessment 
and action in collaboration with other 
services in order to open safely. 

• H and S Group 

• All staff 

• Corporate Facilities 
Management  

• Corporate Procurement  

• Corporate H and S 

• Link to SORT – 
Risk 
Assessment 
spreadsheet 

• SOS Risk 
Assessment 

• By June 2020 •  

• Audit the needs and requirements of 

the school’s cohort (staffing, pupils, 

parents) so that school can identify its 

priorities for accessing a new model 

for learning. 

 

• H and S Group 

• All Staff 

• Pupils 

• Parents 

• Link to SORT – 
People 
spreadsheet 

• By August 2020 •  

https://www.gov.scot/publications/coronavirus-covid-19-re-opening-schools-guide/
https://www.gov.scot/publications/coronavirus-covid-19-re-opening-schools-guide/
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance?csf=1&web=1&e=8BD4nA
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance?csf=1&web=1&e=8BD4nA
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance?csf=1&web=1&e=8BD4nA
https://cityofedinburgheducation.sharepoint.com/:f:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance?csf=1&web=1&e=8BD4nA
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance/SOS%20General/Sort%20Operations%20Sheet%20Infection%20Control%2028.05.20.docx?d=wec7269d2aad54390ad4da0482d5b44e9&csf=1&web=1&e=tqnUgR
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance/SOS%20General/Sort%20Operations%20Sheet%20Infection%20Control%2028.05.20.docx?d=wec7269d2aad54390ad4da0482d5b44e9&csf=1&web=1&e=tqnUgR
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance/SOS%20General/School%20Operations%20Sheet%20Risk%20Assessment%2029.05.20.docx?d=w2ddbd4a19e864db4ae20b12337c8719b&csf=1&web=1&e=1fmMvt
https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Safety%20AR/SOS%20Guidance/SOS%20General/School%20Operations%20Sheet%20Risk%20Assessment%2029.05.20.docx?d=w2ddbd4a19e864db4ae20b12337c8719b&csf=1&web=1&e=1fmMvt
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
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• Audit the needs and requirements 
within learning environments so that 
specific requirements are put in place 
that provide quality learning and 
teaching 

• H and S Group 

• All staff 

• Pupils 

• Link to SORT – 
Place 
spreadsheet 

• By August 2020 •  

SORT DRIVER DIAGRAM 

https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a
https://cityofedinburgheducation.sharepoint.com/:x:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B2981F205-5431-4F08-A42E-B655A5BA1E8F%7D&file=SORT%20Checklist.xlsx&action=default&mobileredirect=true&cid=a2afc892-db3c-48f2-8ff9-a0e170dbbc7a


 

 

 

 

TRANSITIONS 

Re
ne
wal 
Th
em
e 2  

Transitions- Early Years, Primary-Secondary 

To manage the transition back into our setting safely and effectively 

 
 

Overall Responsibility Early Years – Tony Currie (G. O’Rourke & I. 
Finlayson-Crawshaw) 

P7/S1 – Kirsten Loescher (S. Gilhooley) 
 

Ou
tco
me
s 

Children and staff will feel safe and supported. 

Children will access an environment that offers both reassurance and learning opportunities informed by national guidance. 

Environmental risks will be managed through robust risk assessments and protocols. 
 

Care Inspectorate Themes: 

Quality of Environment 

Quality of Care and Support 

Quality of Management and Leadership 

 

NIF Priority: 

Improvement in children and young people’s health and wellbeing 

Improvement in employability skills and positive school leaver destinations 

 

QIs/ Themes; 

1.3 Leadership of Change 

2.2 & 2.6 Transitions 

2.3 Learning, Teaching & Assessment 

3.1 Ensuring Wellbeing, Equality and Inclusion 

 

 

 

Tasks By Whom Resource Time Progress & Impact 

Health & Safety Protocols 

• Induction for staff returning 
 

National and local guidance 

Risk Assessments 

• By June 

2020 
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• Hygiene including enhanced 

cleaning and nappy changing 

protocols 

• Social routines for all 

stakeholders 

 

 

Planning transitions into familiar and 
unfamiliar spaces for children: 

• CLPL for staff  

• Communication 

• Sharing and gathering 

information 

• CEC shared project as 

universal support 

• Enhanced transitions as 

targeted support 

 

•  
CLPL 

• Moving on coming 
together 

• CEC Podcasts & 
reflective questions 
focusing RtA 

• Education Scotland 
Transition Guidance 

CEC Bear Hunt Project 

‘Moving on’ P7/S1 Project 
(EAL translated versions) 

My World of Work P7 
Learning Profile 

Wellbeing Indicators 

Digital transition guidance 

• By June 
2020 

• Transition spreadsheet completed by teaching 
staff. 

• Teams video calls with P7 teachers/Guidance/SfL. 

• Liason with school nurse. 

• Online CPMS for 3 P7 pupils. 

• Pupils identified for enhanced transition.  

• 3 P7 pupils attended enhanced transition. 

• Moving On Project led by high school and P7 staff.  

 

• Transition review and discussion on Teams with 

agreed information to be shared. 

 

• Transition document sent out with time allocated 

for conversations. 

file:///C:/Users/9037366/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/X4E4IM4Z/Realising%20the%20Ambition-%20CLPL2.pptx
file:///C:/Users/9037366/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/X4E4IM4Z/Realising%20the%20Ambition-%20CLPL2.pptx
file:///C:/Users/9037366/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/X4E4IM4Z/Realising%20the%20Ambition-%20CLPL2.pptx
https://education.gov.scot/improvement/learning-resources/transitions
https://education.gov.scot/improvement/learning-resources/transitions
http://www.bearhuntedinburgh.wordpress.com/
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Resources/Forms/AllItems.aspx?id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources%2FTeacher%20Guidance%20mywow%20ican%20teacher%20format%2D%20Edinburgh%2Epdf&parent=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Resources/Forms/AllItems.aspx?id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources%2FTeacher%20Guidance%20mywow%20ican%20teacher%20format%2D%20Edinburgh%2Epdf&parent=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources
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Plan for Learning Environments, 
under the following headings from 
Realising the Ambition: Being me: 

• Interactions 

• Experiences 

• Spaces 

 

•  
Realising the Ambition: Being 
me 

(National Practice Guidance) 

Education Scotland Transition 
Guidance 

National Guidance 

CEC Operational Guidance 

• By 
Aug 
2020 

•  

Plan for empowerment 

• Voice 

• Agency 

•  
An Empowered System – 
Education Scotland 

CEC Enhanced Transition 
Documentation for CPMs and 
Vulnerable Children. 

add link to A&R Inclusive 
Practice Guidance 

•  •  

My World of Work – Teacher guide to P7 Learning Profile 

See further plans for priorities on:  

• Health & Wellbeing/ Resilience 

• Learning Experiences & Pedagogy. 

 

 

https://education.gov.scot/improvement/learning-resources/realising-the-ambition/
https://education.gov.scot/improvement/learning-resources/realising-the-ambition/
https://education.gov.scot/improvement/learning-resources/transitions
https://education.gov.scot/improvement/learning-resources/transitions
https://education.gov.scot/improvement/learning-resources/an-empowered-system/
https://education.gov.scot/improvement/learning-resources/an-empowered-system/
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Resources/Forms/AllItems.aspx?id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources%2FTeacher%20Guidance%20mywow%20ican%20teacher%20format%2D%20Edinburgh%2Epdf&parent=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FResources
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